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About Oxford Professional Education 
We are a global education provider that delivers exceptional 
training and support across a range of industries, including 
project management, marketing, procurement, management, 
and HR. As an Ofsted Good provider, we also deliver a wide range 
of exceptional apprenticeships that focus on adding real value to 
businesses and upskilling employees. With over twenty years of 
experience delivering professional qualifications, we’re passionate 
about empowering individuals with the knowledge and skills they 
need to succeed in today’s ever-changing business.

What is an Apprenticeship?
An apprenticeship combines practical training in a job with study. 
Apprenticeships offer those aged 16 or over the opportunity to gain 
practical experience, valuable skills, and knowledge in a specific 
profession while earning a wage. 
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Why Choose Oxford 
Professional Education  
We’re committed to delivering apprenticeship programmes that 
achieve outstanding outcomes for learners and employers, backed 
by decades of experience in delivering professional training and
qualifications. 

83% Achievement Rate
Supporting learner progression and programme success.

78% Distinction Rate
Reflecting the quality of our teaching, support and learner 
development.  

100% Overall Pass Rate
Demonstrating our consistently high standard in supporting 
learners through to the final assessment.

Recognised by leading professional bodies
Our expertise extends across the professional disciplines we teach, 
with recognition from some of the UK’s leading awarding and 
professional bodies.

“The apprenticeship has
been incredibly rewarding. 

I’ve gained exposure to 
different aspects of project 
delivery, strengthened my 
organisational skills, and 

developed a much clearer 
understanding of how 
projects run. The mix of 
academic learning and

real-world application has 
really kept me motivated.”

Tilly Arrand, IQVIA

All stats correct as of October 2026



									

Benefits of Apprenticeships 
for Business 
l	 Drive Innovation   
	 Introducing apprenticeship 			 
	 programmes into an organisation 		
	 can help to develop industry-leading 	
	 skills and practices. Apprenticeship 		
	 Standards are developed by industry 	
	 leaders, meaning the knowledge 
	 and skills within programmes are 		
	 designed to be best in class. 

l	 Introducing fresh talent and ideas    
	 Through the recruitment of 			 
	 apprentices, an organisation can fill 		
	 skills shortages within their industry, 
	 and provide opportunities to those
 	 from underrepresented groups, 		
	 promoting inclusivity and bringing 
	 a variety of perspectives to your team.

l	 Boost organisation productivity   		
	 Apprentices are eager to learn 
	 and develop their skills, helping to
 	 increase outputs. An astonishing 
	 78% of employers stated that 			 
	 apprenticeships have helped them 
	 to improve productivity whilst 			
	 creating a sustainable workforce.

l	 Increase employee retention   
	 Apprentices are far more likely to  
	 stay with an organisation offering 		
	 apprenticeship programmes. 			 
	 Apprenticeships can also be used to 		
	 enhance the skills of existing staff 		
	 through gaining recognised 			 
	 qualifications, increasing loyalty 
	 and motivation. 

l	Reduce recruitment costs 
	 An apprenticeship is a cost-effective 		
	 way to support the development of 
	 new and in-demand skills for an 		
	 organisation. 

Employer Responsibilities
An apprenticeship employer must 
provide:
	l  An employment contract for the 		
	      duration of the apprenticeship
	l  Pay the Apprentice’s wages 			
	      including holiday pay
	l  Mentoring and supervision
	l  An induction that covers business 		
	      policies, procedures and a safe 		
	      working environment.



Off-The-Job Training  
Off-the-job training is a requirement for all apprentices.  
Apprentices are entitled to spend a set minimum number of hours 
undertaking structured learning that takes place outside of their 
usual daily duties and is designed to build the knowledge, skills and 
behaviours required for their apprenticeship.

This training does not necessarily require the apprentice to be 
physically away from the workplace; it can be carried out flexibly 
to accommodate both the apprentice and the employer. 

Off-the-job training can include:
l	 Attending formal workshops and training sessions 
	 with OxPE
l	 Independent study during work hours
l	 Participation in webinars / reading materials related to 			
	 the apprenticeship
l	 Shadowing colleagues
l	 Working on projects that develop new competencies

Both the apprentice and their line manager share responsibility 
for ensuring that these hours are scheduled, recorded and used 
effectively to support the apprentice’s progress and achievement 
of their qualification.

To be eligible for government funding, an apprentice must spend 
the minimum number of off-the-job training hours as published by 
the apprenticeship funding rules. The minimum hours may however 
be reduced if apprentices have evidenced prior learning.



Apprenticeship 
Programmes 

78% of our 
apprentices

achieve a
Distinction* 

We have a
100% overall
pass rate for 

apprenticeships*

Our flexible delivery mode and cohort sizes enable us to tailor 
our apprenticeship programmes to the precise requirements 
of our partner organisations.

*As of October 2026

Oxford Professional Education (OxPE) offers a range of 
Apprenticeships that focus on adding real value to businesses 
and upskilling employees. We deliver programmes in the 
following areas:
l	 Business Administrator                         				    Level 3
l	 Content Creator                                                         			   Level 3
l	 Multi-Channel Marketer                                           			   Level 3
l	 Marketing Executive                                                  			   Level 4
l	 Marketing Manager                                                   			   Level 6
l	 Public Relations & Communications Assistant    		  Level 4
l	 Sales Executive                                                           			   Level 4
l	 Procurement & Supply Assistant                             			   Level 3
l	 Procurement & Supply Practitioner                        			   Level 4
l	 Supply Chain Practitioner                                         			   Level 3
l	 HR Support                                                                  			   Level 3
l	 Associate Project Manager                                       			   Level 4
l	 Business Analyst 						      Level 4
l	 Corporate Responsibility & Sustainability 			   Level 4
l	 Data Technician 						      Level 3
l	 Data Analyst 							      Level 4
l	 Data Engineer 						      Level 5 
l	 Digital Product Manager 					     Level 4
l	 Improvement Technician 					     Level 3
l	 Improvement Specialist 					     Level 5
l	 Artificial Intelligence & Automation Practitioner 		  Level 4
Apprenticeship units:
l	 AI Leadership – AI Adoption, Procurement and Governance
l	 AI Leadership – AI Delivery and Organisational Transformation
l	 AI Leadership – AI Strategy and Opportunity



l	 Tailored flexible programme delivery, led by subject 		
	 specialists.

l	 Small cohort sizes meaning programmes can be 		
	 tailored to the unique requirements of apprentices 
	 and employers.   

l	 Industry-focused curriculum with programmes that 		
	 align to latest industry trends and demands.

l	 Short courses to support additional learning and 		
	 development of skills.

l	 The opportunity to gain a professional qualification
	 for selected Apprenticeship Standards.
   
l	 A dedicated mentor to support apprentices through 		
	 their programme - all our mentors have been carefully 	
	 selected for their industry knowledge, experience 
	 and expertise. 

l	 Exceptional support through our in-house team. 

What You Can 
Expect From Us 

“Oxford Professional
Education supported me
in my apprenticeship by

providing structured training, 
guidance, and resources tailored 
to my role. They delivered high-
quality lessons and workshops 

that help me develop both 
theoretical understanding

and practical skills relevant
to my daily work.”

Gabriella Campbell,
Safra



Get In Touch
      apprenticeshipinfo@oxfordpeg.com
      +44 (0) 1865 515255
      www.oxfordprofessionaleducation.com
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